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ARTICLE XV 
Salary Scales 

 
Non-Certificated Supervisors FY 23 

Effective July 1, 2022 

  

Assistant 
Manager 

and 
Specialist 

Manager 
and 

Officer Coordinator Director 
Step         

1 $96,000 $101,500 $107,000 $112,500 
2 $98,400 $104,038 $109,675 $115,313 
3 $100,860 $106,639 $112,417 $118,196 
4 $103,382 $109,305 $115,227 $121,151 
5 $105,967 $112,038 $118,108 $124,180 
6 $108,616 $114,839 $121,061 $127,285 
7 $111,331 $117,710 $124,088 $130,467 
8 $114,114 $120,653 $127,190 $133,729 
9 $116,967 $123,669 $130,370 $137,072 

10 $119,891 $126,761 $133,629 $140,499 
11 $122,888 $129,930 $136,970 $144,011 
12 $125,960 $133,178 $140,394 $147,611 
13 $129,109 $136,507 $143,904 $151,301 
14 $132,337 $139,920 $147,502 $155,084 
15 $135,645 $143,418 $151,190 $158,961 
16 $139,036 $147,003 $154,970 $162,935 
17 $142,512 $150,678 $158,844 $167,008 
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              Nurses FY 23 

  Effective July 1, 2022 
  Cluster Nurse Hourly Rate 

STEP   
1 $34.93 
2 $36.09 
3 $37.26 
4 $38.42 
5 $39.58 
6 $40.76 
7 $41.92 
8 $43.08 
9 $44.25 

10 $45.41 
11 $46.59 
12 $47.75 
13 $48.91 
14 $50.08 
15 $51.24 
16 $52.42 
17 $53.58 
18 $54.74 
19 $55.91 
20 $57.07 
21 $58.25 

 
Nurses: 

1. Longevity payments for regular service in the Howard County Public School System are as 
follows:  
a. $1.00 per hour for employees who have completed 20 or more years of regular service. 
b. $.56 per hour for employees who have completed 15-19 years of regular service. 
c. $.25 for employees who have completed 13-14 years of regular service. 
d. Employees hired before April 1 of a fiscal year will be granted a full year toward 

longevity. Longevity payments are not cumulative from year to year. 
2. Lead cluster nurses and Telemedicine nurses shall receive an additional $1.55 per hour. 
3. Nurses who qualify for and receive National School Nurse Certification will receive an 

additional $1.00 per hour as long as the certification is maintained.  
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FOOD SERVICE MANAGERS FY23 

Effective July 1, 2022 
GRADE VI VII 
STEP     

3 $17.60 $18.38 
4 $18.22 $19.02 
5 $18.85 $19.68 
6 $19.51 $20.37 
7 $20.20 $21.09 
8 $20.90 $21.82 
9 $21.63 $22.59 

10 $22.39 $23.38 
11 $23.18 $24.20 
12 $23.99 $25.04 
13 $24.83 $25.92 
14 $25.69 $26.83 
15 $26.59 $27.77 
16 $27.52 $28.74 
17 $28.49 $29.75 
18 $29.49 $30.79 
19 $30.52 $31.86 

 
All staff currently on Step 1 will move to Step 3 

FNS Managers: 
1. Longevity 

a. Food and Nutrition Service Workers with 15-19 years in the Howard County Public 
School System will receive an additional 46¢ per hour. 

b. Food and Nutrition Service Workers with 20 or more years in the Howard County Public 
School System will receive an additional $1.00 per hour. 

c. Employees hired before April 1 of a fiscal year will be granted a full year toward 
longevity. Longevity payments are not cumulative from year to year. 
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