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Larry Carr, EEO Compliance and Investigations Officer (¥ 5 118 7| 3] = % ZA ©d3H)
Howard County Public School System

10910 Clarksville Pike

Ellicott City, MD 21042

410-313-6654 (4 3})
TitleIXCoordinator@hcpss.org

TR A o 7 A PSS 43 3 https://hepss.guardianconduct.com/incident—
reporting?incident_type=Discrimination

18
>
R
2
N
DX
i
e
ot
(E
fol
i

https://ocrcas.ed.gov/contact-ocr & %3 37} sid %= A
AW 1-800-421-3481 & A ga}A] 7] vy},

ﬁ o4

P oo [ oo 2 of o,

[ ]
b ook @ 1o ox o |

SPH Non-Discrimination and Inclusivity 2024-25 (Korean: KK 09/24)


https://ocrcas.ed.gov/contact-ocr
https://hcpss.guardianconduct.com/incident
mailto:TitleIXCoordinator@hcpss.org

o mRIgo} Sat AL ARt TS} G B PEA FAolut

spAe) 2w iz b elol] gjske] e Ate] 4

r o)
e
-
o,
)
EuE
H

Ir
N
o

ADA 9] A3}

52 o] Ao AT Aolelo] ATE FATL F YRS AT 49 BAL 2HtE AL
ST Bl AT 4 B, 42 RS FA £ Y Aol Aol 2ol £ &
S AN Sl R AL (L S AT b b LE Aol $UT Aol A0 o
218 bt
A 9 e WA ARRLE v o] 49 (ADAA)] et 47 ) W) AT a9 S HEFT
A9 8w A AT 2 B FuH Be) AT L A 244 Alste] sl A A5 AR
ek

ADA =.t]u] o] ¥, Tamathia Flowers ol 7| ada_coordinator@hcpss.org & 1235141 A] 2.
H o] AFalol| th 3k 2HA| 3 W8-S ADA Accommodations | Staff Help (hcpss.org)S #aLa}l7] vl o}

O

lo

d
HT
)

Lot
o

Ao AT w4 AT AFetAW QANZ ASFHAN S, 2 GA ] A&

¥4 & A st vk

o
%

mlm i

pal

. 49

.\_/

%214 (Employee Authorization)
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