CHINESE

REME 6.5 (Non—Discrimination and Inclusivity)

BN ZFARFE G (HCPSS) FiRB|FARAFW R S A Mt F A5 ) MRMMA TR0, TH
MEREA R RO REF AL E -, HIET —DNREIHNFRARAN TIREFEFHIRAF
VR KT R,

RE A / FF 3 kAL (HCPSS Non-Discrimination/Equal Opportunity Employment)
HBRENTEFRZAATAME, KE, 0. BE. BRIS. T, FOREKFARRE. 5. FE.
PR AR MAAR . @A, BERG . BIRRL. BRIEFEAG S RALEHALE F W EHFH T
R, QAELEMBIREFRINES . T RBIFIAZ P A TEAMN . HBREANZFREZAAB TG F
FRARREFFNE. AFREZAARBRATAR I TRAEEFAR R R TREALBRAR X 69194 :

Larry Carr, EEO & M. 5% % i
Howard County Public School System
10910 Clarksville Pike

Ellicott City, MD 21042

410-313-6654 (#1%) (phone)
TitleIXCoordinator@hcpss.org

I XM LR 4%95: https://hepss.quardianconduct.com/incident-
reporting?incident type=Discrimination

Bae = NG £ %%, 151719 https://ocrcas.ed.gov/contact-ocr, 2.5 4% 1-800-421-3481 %14
PR Yo R IR 480 N ' Yo b F 36 540,

I (DB ZNE) % 26-704 F0HE &%, DEIMNEEIL, AN ZFRABUTE T FRA
PR R E B AL REFATAR
1. {1964 FIRIMRIE) Fx5&; o
2. (BEZMEK) HELHES 26557 5L, NZFRABAETOHT 1R R
o RAtHK., Rk, & . FH. WA Fib, BH. B, HRa, Al F
W RKEHE EFREMERFE, ARFLE, RERFEIKARFAEAGRKRIYE
A
o BEMNAWFK, Rk, K&, R, MAHL. S8, BHE. BIRERA, BRE., B
FUNR KRR, B4 EFAENSY, FRERY A, RIELILERFE, AkF
4, RERFEARIARFEGRKRBEYARFRARG; &
o HFARBIMIFHREHKFIHTRIRFREM, INFARFEARKILES AKRL
B AT RRBELCEATIREATH), T RFGAELE R AT,

ADA & #] (ADA Accommodations)
TIAEFPTAR A R AG BT R AL SR AR Lk TR L IR T 89 TAE RS, AT AL L6 R F AL &, AR
IR RIAETAF BRI HFAEMARBEAR (LEARFEAEAR) AE LR HGRF,
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R I5%3h% & nE (Office of Employee and Labor Relations) #%4% £ B &% & A4 A%
(Americans with Disabilities Amendment Act - ADAA) ) FAZTESEAEK, RITEFHEZE D
NEUFEIA G R I EHARA Fo s i TAEFRH] o

i 5 ADA #8 i, Tamathia Flowers #x &, ada_coordinator@hcpss.org.
Rl XEAM R %%, 519 ADA 24 (ADA Accommodations) | i T#H 3 H I
(hcpss.org) o

EHREIFEIEHITEFRA R IAERE, FREIPiF, B SHE TI A4, EPiFRE BT
e (R ITiM (Employee Authorization) )
o (EIARNMESX (Health Provider Medical Form) )

FRPIFHFZHAEA, FRI (R T FHMEA (Staff Religious Accommodation) ) ¥iF %

FIX&HE (Title 1XD

HCPSS £ 77 T# 8 Lt A AL G 4 F o TAESR 3%, HCPSS A4 F 7 £, MshiRAZ iR &S+, WA
Bk T RO TAEG PR A T A 898 . HCPSS A 5 A fe il TARALIZ DA AHFeblh], REMEAB
M, HEIERATIREAT A o

#% #¥F (Special Education)

BN A R AEIRE LI AL LR SN R WA, AR KR A ARk
B FHafe ), iR ARBHE T e 25 E5HA A THARRSMITEE. ANRE—ZIVR
. AR, ABREEFLEGT K,

B E %% 504 & (Section 504)

(% 504 &) —HFEHHEEALZNRBANGRFEE, ZEELETELFRTLOALAKRE A H MR
AL A RN, FRARIFFF TR EEG L4 R,

CEA %504 4) 2XFRAREFAREFEGHE, ILHMNA SRS, BAE2RED,

BN L FRARE) THARFEFHHERETERR AERE R BEMRRE ) RERKF A E
IMe. R FHFN, TR ANKsE LM “F 504 & (Section 504 ) 7

LM% (Web Accessibility)

KB R M & AR LR E (L. T AR RINF) 55, HFAAZRAE R RN Wk, @ L8
R, B, R &R T XA AT, HRARERMN P HERFR ALY E T @IE L,

BRI H kL FFF2 HCPSS i 47 (% 504 %) 4= (% 11 5% (Title 1) ) MR 62 %M, #HiyFIHE
HEMANE (Office of Civil Rights) # [ 54k,
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o B RANG Mok L8 2] A A L LA FEITHRS>. RE. ARMRK, 51 A
www.hcpss.org L& F E L5 7 A 25 kit & (Accessibility Feedback Form for Content) 2 & % & F ¥R
P25 R shE 32 R ARAE R S 12 4

%A, FEF8 %K (Diversity, Equity and Inclusion)
HCPSS /) T H AT A 2 A A3k K EAn RAF O SR LAA L RIRIE, H AR B FAA 4058 -F 51
REFAEBKGEF, FEAANRERNIS FRMNGZE, FARBFRAR RIAFIT ARG TE
AN FGF BT A S ACH B AP 83 RICE TT AR

o Zatk., FHA& K (Diversity, Equity and Inclusion) MR
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